t Can 1 Do?

Be Part of the Solution

Learn More About Power And Diversity

Humility

Listen

Speak Out First

Be Respectful Of * Only Spaces

[1] Taken from: Bishop, Anne. Becoming an Ally: Breaking the
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[2] Bourgeault, Ron. “Canada Indians: The South African
Connection.” In Canadian Dimension, January 1988, pp.6-10.

Getty, lan A.L.& Lussier, Antoine S. (Eds.) As Long As The Sun Shines
And Water Flows: A Reader in Canadian Native Studies. Vancouver:
University of British Columbia Press, 1983.

York, Geoffrey. The Dispossessed: Life and Death in Native Canada.
London: Vintage, 1990.

[3] Taken from: Bishop, Anne. Becoming an Ally: Breaking the
Cycles of Oppression. Halifax: Fernwood Publishing, 1997.

[4] Ibid.

Community Resources

City of Winnipeg

.986-4167
986-5641
TTY 986-7030

Citizen Equity Committee.....
City of Winnipeg Ombudsman

Winnipeg Police Service

Non-Emergency (includes TTY)............... 986-6222
Diversity Relations Officer ... 986-6453
Hate Crimes Unit 986-6228

Province of Manitoba

Manitoba Human Rights Commission......945-3007
TTY 945-3442
Multiculturalism Secretariat.........cooeeeeeerseneeens 945-5632

Other Community Resources

B’nai Brith Canada -
League For Human Rights 487-9623

Islamic Social Services Association............. 889-7451

Manitoba Association

for Rights and Liberties.........rreennnns 947-0213
Manitoba Multicultural
Resources Centre 831-6672
Rainbow Resource Centre
Info/Peer Counselling Line...........umummenee. 284-5208
AdMINistration LiNe ........eeeeeerneeeseeesssnseeens 474-0212

This pamphlet is part of an information series
on promoting diversity in society produced
by the Winnipeg Committee For Safety in cooperation
with the Winnipeg Police Service.
For more information, please phone or write:

510 Main Street, Council Building, Lower Level
Winnipeg, Manitoba R3B 1B9
Phone (204) 986-7924

“The City shall provide
leadership in dealing with
discriminatory barriers
including racism, sexism,
and homophobia and shall
promote the full and equal
participation of all citizens
in the social, political,
economic and cultural

life of the city.”

From Plan Winnipeg...Toward 2010

adopted by City Council
June 23,1993 (By-law No.5915/92)

©,

Winnipeg
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What is Hate-Motivated Violence?

What is Prejudice?

What is Diversity?

What is a Solution?

The Realities

We need to work to end all violence,
discrimination, and prejudice in our
communities. Hate-motivated violence is
especially alarming because hate-motivated
violence is typically more brutal than other
assaults. If assaulted, victims are more likely
to end up in the hospital.

Offenders hurt others in order to feel
powerful and make victims feel weak and
vulnerable. Offenders usually travel in groups
making it more likely that if assaulted, victims
will be seriously injured.

Hate-motivated violence has a widespread
impact. Such acts can frighten and victimize
an entire group of people. When a mosque
or Islamic centre is sprayed with graffiti, for
example, all Muslim people feel targeted.

Hate-motivated violence can frighten and
divide a community. When a lone gunman
sought out, shot, and killed 14 women on
a Montreal campus, women in Winnipeg,
and all over Canada felt vulnerable. Many
feared they “could be next.”

Victims are targeted due to their perceived
or real membership to a certain group.
Whether directly affected or not, all
members of that targeted group can
become fearful and distrustful. Tension
increases between the threatening

and threatened groups, which can

cause further hatred and violence on
both sides.

Hate-motivated violence reflects our own
society’s prejudices and oppressive beliefs.
Even though hate crimes are normally
committed by a small sector of people,
they actually reflect a larger part of the
community’s and society’s feelings and
attitudes towards certain groups of people.

Sadly, Canada has a long history of prejudice,
which includes incidents such as the horrific
treatment of Aboriginal peoples, denying
Canadian entry to Jews fleeing the Holocaust
and the internment of Japanese-Canadians
during World War ll, among others. It is

a disturbing fact that South Africa’s
apartheid was modelled after Canada’s
reserve system [2].

Canadians - and Winnipeggers - continue
to challenge hate-motivated violence and
discrimination. Even when faced with
economic, political, or cultural instability, we
must work together. When change occurs,
it can act as either a negative or positive
catalyst. In Winnipeg, we are commited to
making positive changes.




